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Young Women
Entrepreneurs in
Creative Industries
in Palestine

-e} By Waad H. Alfararjah

have learned

a great deal
and achieved a
number of goals
in my work with
NGOs as a coordinator,
administrative assistant, and
PR officer of development
projects. My professional goal
is to contribute to the building
of a Palestinian society that
respects individual rights and
freedoms, especially those
of minorities, of people who
are neglected, and of children
and women. A creative and
significant project that was
implemented last year aimed to
enable Palestinian rural women
through e-commerce projects.
It was inspiring to witness the
progress and improvement
of women throughout the
successive levels of the project
and how they transformed from

unemployed, unproductive
individuals  into  financially
independent  women  who

run their own e-commerce
projects.
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It is important to create a
female-friendly entrepreneurship
eco-system in Palestine to
increase chances for success
among women entrepreneurs
in creative industries. This
essential issue needs to be
highlighted and  discussed:

many women have been struggling
to find the right setting that would
allow them to engage in creative
industries, and many others have
been facing numerous challenges at
every stage of establishing their own
businesses. Questions regarding the
core problem of low participation of
young women in entrepreneurship
and the lack of young women
entrepreneurs in creative industries in
Palestine bring to mind a number of
reasons that mainly include cultural
prejudices and traditional beliefs but
also an inadequate support system.
Young women rarely choose to
pursue careers in entrepreneurship,
thus condemning themselves to

lower-paying jobs and failing to reach
their full potential. The causes of this
problem are numerous and can be
divided into the following areas.

e education and skills of young
women: the lack of entrepreneurial
education and spirit, and an
insufficient level of technical skills

Nablus Women Entrepreneurs- Cherie Blair Foundation for Women.
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and administration (32
percent of men, 23 percent
of women), engineering
and engineering trades (8
percent of men, 4 percent
of women)."

e cultural prejudices and traditional
beliefs: the general attitude that
entrepreneurship is not the right
occupation for young women since it
takes a toll on personal and family life;
and the unfavorable and sex-biased
climate among the entrepreneurial
community in Palestine



Palestine.

and a lack of relevant and up-to-date
sex-disaggregated data, particularly
concerning creative and digital
industries

Segments of the Palestinian
population are considered to be
among the more traditional and
patriarchal societies in the MENA
region, and women in the occupied
Palestinian territory suffer from high
levels of poverty and unemployment,
with women refugees particularly
vulnerable. The rate of female

Training session at PRECious — Palestinian Rural Women E-Commerce Project,
held in Tulkarem in April 2018. Photo by Waad Alfararja.

* an inadequate support system for
women entrepreneurs: the lack of
relatable and inspiring role models
(successful women entrepreneurs are
unknown in the public and those who
are known are perceived negatively,
as too aggressive and unfeminine;
this is relevant especially in rural
communities and refugee camps and
to a somewhat lesser degree in the
larger cities); and a lack of founders
capital to start their businesses

* an inadequate policy framework:
insufficient consolidated effort on
the national level; a lack of relevant
strategic documents and plans to
support female entrepreneurship;
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participation in the labor market in the
West Bank and Gaza stood at 13.4
percent in 2006, half the average
rate in Arab countries and one of
the lowest in the world. Gender
discrepancies are severe and their
consequences are visible in all areas
of life, which is evidenced by the fact
that, in 2017, according to estimates
by the Palestinian Central Bureau of
Statistics, the labor force participation
rate was 72.5 percent men compared
to 17.3 percent women, which is only
a small increase from the numbers
documented in 2006.

Too many children in Palestine are
still brought up in accordance with

patriarchal gender roles, where girls
are told that science and technology
are “too hard” for them and that
entrepreneurship is a “man’s job,”
as it takes a toll on personal and
family life. Although more females
than males finish university-level
education (53.9 percent to 26.1
percent), their unemployment rate is
higher. The majority of females study
human sciences and arts, and they
mainly work in lower-paying jobs,

whereas the majority of males work
in well-paid industry jobs. The PCBS
states that about 50,000 workers in
our country earn less than the legal
minimum wage or less than 1,450
NIS per month, and 85 percent of
these are working women. A large
number of females earn 700 shekels
per month or even less.

Sowhatshould we doto contributeto a
more female-friendly entrepreneurship
eco-system and increase the chances
for success for women entrepreneurs
in creative industries in Palestine?
What has to be done to ensure long-
term benefits for young women
entrepreneurs working in creative
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industries in Palestine, but also for
other young women and girls who
are considering a career in this area
and working on their business ideas?

On the technical level, improving
the technical skills of women will
produce direct benefits for their
businesses, as it will allow them to
use their newly acquired knowledge
to further develop their businesses

wo
challenges related to the
Israeli-blockade, closure,
economic policies, and
movement restrictions.

and make them more competitive
and successful in the market. On
the economic level, improving the
business skills of young, active,
and potential entrepreneurs  will
produce direct economic benefits
for their businesses since it will help
them become more competitive
and increase their chance for
success in the market. On the
policy level, research and studies
on gender-based discrepancies
in entrepreneurship and creative
industries in Palestine are needed to
produce recommendations for the
improvement of the policy framework
for female entrepreneurship



in Palestine. A handbook on
innovative models to support female
entrepreneurship on national, local,
and in-company levels should be
created to provide guidance and
pointers for decision-makers on how
to improve the policy framework
for female entrepreneurship. An
improved policy framework and
increased support for young women
entrepreneurs  will  significantly
contribute to improved conditions for
youth and women entrepreneurs in
Palestine.

On the social level, a support
mechanism for young women
entrepreneurs must be developed
as this will significantly increase
their chances for success in the
market and thus contribute to overall
improvement of the economic
status and quality of life of young
women in Palestine, one of the
most disadvantaged groups in the
entrepreneurship field of work. An
extensive  promotional  campaign
should bring the issue of female
entrepreneurship into the center of
public attention and could increase
awareness on the importance of
this issue for the socio-economic
development of Palestinian society,
which will significantly benefit any
future efforts to support women’s
entrepreneurship.

For more than 70 years, Palestinian
society has been preoccupied with
the Palestinian-Israeli conflict that
has highlighted the contribution
and role of women as not limited to

the social role of caregivers within
the family. Beyond these tasks,
women have played and still play
an active and remarkable role in
political participation. Promoting and
adopting policies that support the
existence and presence of women
entrepreneurs in  the economic
and commercial arena will create
revenue-generating businesses that
improve the livelihood of Palestinian
women and allow them to participate
constructively in the economic and
social development of their society.
Notably, technological development
is increasing and becoming one of
the engines and pillars of Palestinian
development. Its full potential
cannot be achieved without the
recognition and support of women
entrepreneurs’ creativity, originality,
and imagination.

Waad Hassan Alfararjah is a public
relations and media officer in the
Ministry of Telecom and Information
Technology (MTIT). She holds a
master’s degree in European studies
and political science from Al-Quds
University in Abu Dis, Palestine,
and Heinich Heine University in
Germany, and a bachelor’s degree
in media studies from Al-Quds Bard
College in Abu Dis, Palestine. She
has diverse experience in working
in environments that recognize
potential, promote professional and
personal motivation, and reward
ability, creativity, ambition, and
commitment.

i Gender equality and women’s empowerment in the Occupied Palestinian Territory, Millennium
Development Goals Achievement Fund (MDG-F), available at http://www.mdgfund.org/node/694.

i Special press release for students who sit for the secondary school exam tawijihi
the academic year 2016/17: “Educational fields and labor market for persons aged 20-29
years in 2016,” PCBS, available at http://www.pcbs.gov.ps/portals/_pcbs/PressRelease/

Press_En_5-7-2017-tawjehi-en.pdf.

il The Labour Force Survey Results Fourth Quarter (January-March 2018)
Round, Main Results, PCBS, available at http://www.pcbs.gov.ps/post.

aspx?lang=en&ltemID=3135.
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Reem Abu Jaber

Reem Abu Jaber is the executive
director of Nawa for Culture and Arts
Association. With more than 20 years
of experience in senior management
of non-formal education and cultural
activities for children and families,
she was awarded France’s National Order of Merit
in 2011.

Her advice? Take the time you need to determine
what you want to do with your life, decide what
you want to carry in your bag along the road, enjoy
visualizing your goal with every little detail. Once
you do that, the only thing you’ll need to fight is
your inner fear. Free yourself from the expectations
and demands of others. Start dancing with life and
enjoy the journey to the max.

P.S. Life is short; make sure you spend it doing what

makes you happy.
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Rand Askalan

As a pediatric neurologist and a
neuroscientist, | have devoted my
scientific career to trying to understand
the developing brain. This has given
me the privilege of caring for children
with neurological disorders such as
epilepsy and stroke. My priority has always been
the health and well-being of Palestinian children;
hence, | founded a program to train Palestinian
pediatricians to deliver the best specialized care.
More recently, | founded Takween, a one-of-a-kind
center that provides interdisciplinary care — from
diagnosis and treatment to all types of rehabilitation
and special education —to Palestinian children who
have neurological and mental disorders.

My message to women? Follow your passion and
use it to make a difference in the lives of the people

around you.
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